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THE SOURCE ,!VAU:{ATION; IN THIS REPORT. ARE DEFINITIVE.
THE APPRAISAL OF CONTENT IS TENTATIVE,
(FOR KEY SER REVERSE)

25X1 , :
Lo Empleyees of the Cantral Fermeva! Oooperative (Oentrais Roinlowve Spoldaleini
Samopnes Chilopelka = ORS) wnd Osubrsl Fisheries (Oentrul Rybne]) wewe dividad
nty two wateguried, the Lowrly grsup (Grupl Godzincwe), which insluded
doterera, and the mental workers (Mywlwwiagp which included the whitemaellay
werlean

4

s The heurly

groap was pald twice monthly (en the 5th end 20th of sach monik),

Workana §n this sategery were graded according to traising end ablilty ea

wall es evvording to thels jebe, PFor lnstence, one janitor night be in &

highor greds snd vedeive higher puy than sncther janitor with the sume duties

/ if he hud some skill such as krowing how to repair eleotrio 1ight fixtures.
Grading for the heurly group was separate for eash kind of job, but the
syatom was slmilar for all jobe, The flaselfications of cheuffeurs, which
follews, ia typloal of the classifications for sll types of work which wers
puld By the hour, S

Group A To be in this group, & sheuffeur had to have an International
drlverts lloense, be qualified to drive any vehiole, from buses to
fuoks ¢ punssenger cara, and be a qualitied mechanic, The pay was
2.20 zloty per heur,

Cheutfeurs in this group had to be quelified to drive any type of
vehiele end had to be qualified mechanics., They might or might

not have au International driver's license, The pay was 1.90 zloty

[

- Group

per hour.
Group 2 These chauffeurs were qualified to drive trucks or pagsengsr cars
25X1 but did not have en international driver's license. [::::f::::::::]
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- Group 4 Chauffeurs for passenger’

. or agsident which was considered .t
| surate deduction was made from his W

" ‘Group 4 Gross pay was 900 zloty:s 700 ne

e . -

Approved For R%I

Group 3 Chauffeurs for passenger cars only,

experienced as the chauff

Group 5 Apprentice chauffeurs and m
' ‘they were the»loweat paid

~In addition to the hourly rate, dr
tonnage hauled and kilometsrs oove;

every liter of gasoline not eonaumg
sumption per 100 km. (On the other

ooﬁﬂ‘ﬂ”Wuﬂmiﬁm'ﬁﬁﬁi pald’
[the foll

ely corract;

Group 1 No one in these offlces 1n.t'

, 8o I do not know the p&mv'f“ ’ 5 %

Group 2 Gross pay was ,300 zloty:; l,laohnet. Tﬁc“direaﬂbiu and
: chief aeaountants were in this gr Sk R

Group 3 Gross, 1,300 zloty: goebngt.;vw”‘ j;p&#ﬁ&? [} riiﬁ was

in this group.

‘The directors of per-
sonnel and planning and tha rade managers were 1n this
group.

Group 5 QOross pay was 700 zloty:; 600 net; Bbdkkéaperazyzre in
this group. . e T

. e ST
Group 6 aross, 600 zloty:; 500 net., sgurQQEriau ware in this growp.

Group 7 Gross, 400 zloty:; 300 net. This Was usually the beginning
wege for aaeretariel and assistant 'bookkeepers.

Group B Gross, 300 zloty: ; 270 net. Typists werse in this group.

_Group 9 Gross pay was 270 zloty:j; 240 net. Bacinnins typists

. were in this group.

Group 10 Gross, 240 wlotyr; 220 nut.'“v“’
for filing olerks and athurqw

”':jth’*hnzinuinz ‘Wage
3d_ office workers, .

_ Groups 11 and 12 No one was assigned to hhaa& zrmupt&in the offices

with which I was fumilil

The presidents, vice-presidents, and hird.membe ,
gargadu) of the CR8S and Central Fish dint
offices were not included in a gro
& fixed sum of money which was calln
about 1,000 zloty. per month.

';iﬁss. |
They received

In the white-collar pay groups, from Gronp 1'
pay called Allowance for Funationary
to the monthly salaries of those emp
for others in their departments, In
there might ‘be ssveral people in Gro
of the rest. This person would be e
Funotionary. (This person might a
than the peruona~£ov whom he was re

serer
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,allawana&%ifgr-parsons in Groups 1 and 2 was 120 zloty:; persons in

Groups 3, 4, and 5 recelved 94 zloty ; and persons in Groups 6 and

- T received 64 zloty; .

There were various other items of extra pay. All employees usually

recelved a 5% inflation allowance which was supposed to take care

‘of any price increases, This allowance was called the Additional

Equalizer (Dodatek Wyrownswozy). Bonuses (Prem) were awarded when
a plan was fulfilled, In the white-collar group, all employees’
execept typlsts were entitled to this bonus, and in the hourly group
all employees except those in Group 5 were entitled to 1t. If a
plan was fulfilled 100%, the declared bonus was normally 50% of the

* base pay for one month. Thus, an individual earning 700 zlotys per

month would collect an additional 504 of this or 1,050 zloty: for

-the month,  In addition he might collect an Allowance for Functionary «

oF other additional pay. There was, howaever, a celling for each

- group; the maximum monthly net earnings for a man. in Group 4 was 900

25X1
25X1

zloty:; for a man in QGroup 3, 1,100 zloty:; the celling averaged
about 20% sbove the regular monthly net pay. Any amount earned
ebove the celling was converted into compensatory time. It rarely
happened, however, that the plan was fulfllled and an Individual
could ocollect the maximum amount of earnings. Those who had been
glven oompensatory time were rarely allowed to use 1t. For the men
who had families, or women whg supported children, the following

allowances were added to their monthly salarles. Allowances were not

glven for unemployed wives,

49 zloty  per month for 1 child up to 14 years old

106 zloby: per month for 2 children up to 14 years old
160 zloty: per month for 3 ohildren up to 1l years old

For four or five ohildr&n,l Ihhe allowance was still 160
zloty per month. For six ehlldren, the allowance was 209

zloty.., 'The above table applied when there was no financial suppont

from older ohildren or working mothera, |

25X1 |

25X1 |
6.

The. normal working day in Central Fisheries and Central Farmers'

Cooperative was elght hours. All work over eight hours entitled the

employee to overtime pay, eéxcept for those who ware entitled to the

. ‘Allowanae for Functionary. Overtime pay was at the rate of time and
one~half for the first two hours; after the firet two hours overtime

. in any one. day, the en
C %ime work was limited Db
- Central Fisheries
. 1

25X1
25X1

~1oyea o

.

eceived twloe his hourly rate,
Mount. . e OVEePLLIMme und

the Fund provided for a yearly overtime pay of 10,000

zioty: per euployee. This Fund was divided quarierly, setting aside

2,500 zloty: for each three months, Special permission had to be
cbtained from Warsaw if 1t:.was necessary to exoceed. the yearly or

quarterly fund for overtime. The policy was that a worker could

work 120 hours per year overtime, but in actual faot a worker might

‘have used up this overtime limit in perhaps two months. The 120

' a8 uncooperative if they refused. 7). .7~

7. ‘The followhg.sre agbiqximﬁtq-eaxeu assessed cn'3rosn”§3§hihbﬂ

25X1 " 15% monthly deductlon was made for medical and dental tiektEert
...inoome 'tax on & graduated scalel 1% was dedugted.

25X onthl arninge’ TR was. dedusted ‘Por

25X Sherved gvion of Poland and ror BORoOIS, |all

hours represented hours for which he would have been pald,.: The
work poliocies were vague in this respect,; and many vworkers exceeded

their 10 hours per month overtime and worked when asked to in excess

of the limitations set. Most of them were afrald of being branded

; N T
i 1) !

S
AN AL

employees were mubject to these taxes,
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